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abstract"^ 

' The way in. which- Cardinal Stritch College, a small 

liberal *arts college, attempted to , inplo-iient tti^ Title -IX 
self--e valuation- requirement of tW'Educ^tipn Amendments of 1972 is 
outlined. Procedures for filing a grieva nee .f or alleged 
discrimination in educational or employment policies and practices 
arje listed^ and checklists for deter bining -^c cmplia^nce with the 
affirmative action program arre presented. Separete checklists are 
provide^'for the following administrative pers6nnel -and iptaff: (1) 
acadenji-c *^ean a^nd registrar, ^c<;€ss to 
dean,, access to courses, vocational educ 
equal treatment in terns^of si?-ud€nt mari 
' £inancial\aid director., equal financial 
officer^ -i^fltfal 



treatment i^ terms cf enp 
stu5ents,-^qual tr^eatiiie-nt ^f students; (7) 
intercollegiate athletics"; 
access to specific .courses; 
cotfnselinq resources.- (SW) 



urses', general; (2) academic 
tion; (3) dean of students^ 

cr parental status; (4> 
ssistance; (5) business 
oyment; (6) deatn of 
athletic director,- 
(8) director ^of physical education,,, equa 1 
and (9) director cf coun'seling , . ec(ual 
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Pursuant to the Federal Requirements (Tit?.e IX) Cardinal ^ 
Stritch College has adopted grievance procedures and 
designated Dr. William F. Stier, Jr. as the employee* 
to coordinate its efforts to comply with Part 86 and 
hereby i(otifies all 6f its students and employees of 
these grievance procedures. 

To Process alleged discrimination complaints in educational 
or employment policies and practices, individuals shall 
utilize existing procedures and policies as cited below: 

■ " ■ ^ 

1. Faculty may follow the guidelines and procedures 
regarding academic grievance procedures which 
are ^et forth in the Faculty Handbook . ' 

2. Employees, other than faculty members, may* follow ^ 
~^ the guidelines and procedures as stated in the 

Support; Staff Handbook . " ' 

3. Students may follow the guidelines, and procedures , 
in respect to academic grievances, as outlined 
in the current e diction of the Stritch Student 

Hahdbqbk . 

" v' 

. ■ , ■'■■V^'^ . ■■ ■ 

Any student or employee of Cardinal STritrdi College who 
believes he or shq has been discriminated at^ainst, denied 
a benefit, or excluded from. participation, in any^ 
institutional education program or activity, on the basis- 
of sex in violation of Title IX may lodge a formal, ^, 
grievance by complying with and " following the procedures 
cited below. ' 

^ The College encourages the use of pregrievahce meeting(s) 
with appropriate staff member (s) and/or the Title IX _ 
Coordinator (Dr. William F. Stier, Jr., Stritch Educatipn 
Center,- Phone Extension - 307 .or 211) prior to the filing of 
formal grievance with the Title IX Coprdinator^ 
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FORMAL GRIEVMCE PROCEDURES 



L. Submit a written complaint to the Title IX Coordinator, 
Dr. William F. Stier, Jr. (7061 N. Port Washington Road, 
Stritch. Education Center, Milwaukee, Wisconsin, Phone 
"Extensions 307 & 211) with specific details a^d ^ 
corresponding dates being a part of ithat ^specific 
presentation. ' 

' Within five days -of the filing of a gri(?vance, the Title 
^IX Coordinator shall determine to which administrator 
the matter should be referred for review and shall tjotify^ 
said administrator/ The administrator will provide, within 
') ten working days after receipt of the grievance from the 
^ Title IX Coordinator a written grievance answer to the 
~ complainant (with a copy to the Title IX Coordinator) . 

If the complainant is satisfied the sitxiation is "closed". 

2. Followingv the written respona^ outlined in above, the 
complainant, if still not Satisfied, ha^ five- days m which 

" - to appeal in writing to thfe Title IX Coobrdinator and to 
request a conference with the designee off the Title IX 
Coordinator. Sai4 conference shall be at a^ mutually * 
agreeded upon time and place. The results of such a 
"conference shall- be put in writing by thfe desigriee of 
the Title IX Coordinator and forwarded to the complainant 
.'.(with a copy to the Title IX Coordinator) within five 
working days following the conference, this hearing 
is Sin informal hearing and may be continiied by mutual 

«■ agi^ement of the complainant and the designee, « 

If the .complainant is satisfied the situation is ••closed'', i 
\ . ■ ' , ■ ■ . ■ I , _ - , s 

a'/ If tHe complainant remains u^isatisfied* after con^sletion of 
the two steps explained above the matter ilnay .be further 
,ref erred b^- complaij^(an± within five days, in writing, to 
ithe Title IX Coordinator. The Title IX Coordinator will, 
meet mth the complainant at a mutually agreeable time 
^■Bffl review the .topic. Additional persons may be^^at the . _ . 
mfeetin^- f o?' purpose xjf faift- gather^flg and, clairif ittation. 

A -Mjci^ten sunrnft^ion of t^at .meeting an^ poSsilite solutiorrs 
wi^ be 'furnished by t}>i&^ Title IX Coor(tfinator to .the 
complainant no later £hah five^worKing diays following the 
qcinference.'> '• ^ - . „ ♦ 
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flf the fcomplainarit- 




sfied the situation is "closed". 
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If complainant remains unsatisfied, he/she may submit 
(within five days) an appeal in writing, with a copy to { 
the Title IX Coordinator, to the Af fiirmative\Action 
Officer, Sister Delorjas Linski, citing the reasons' 
supporting the appeal. • " 

A meeting, at a mutually agrefekble time, will be scheduled 
between the AfJfirmative Aptioh Officer^ (or designee) 
and the complainant. Additional pei^sons may be present 
for fact finding and clarification. A -written iummation 
of that m^'eting and possible solutions^ wi ML bes^f urn i shed ^ 
to the com|)lainant no later tfian ten working days following 
the meeting. si 

If the complainant is satisfied the situation is ••Jlosed'^,. 

The last appeal within the institution may be mad*.;iTi 
writing and within five, days, to the Presidient of*the' , 
college by the complainant. Said complaint must include"' 
the reasons supporting the appeal. 

A written response will be ^fpirwarded tp the complainant .. 
withfn five i^brking days of receipt- of * the^ written appeal. 

If ' the"^coiT\plai^ant is satisf ied the .situation is ••closed". 

NOTE: The college encourages the luse of pregrlevance 
meetings with appropriate staff member (s) and/6r the 
Title IX Coordinator ^( Dr. William F. Stier Jr .0 prior 
. to the filing of formal grievance with the. institution. 



TITLE IX GRIEVANCE FILING FORMS ARE AVAILABLE FROM THE 
OFFICE OF THE TITLE IX C00R]5lNAT0R 



..'■•■/ 

WHEREAS, Cardinal Stritch College hellevea in and is Committed . 
t>ie principles of continued proinotioit-wi4 assurance of equal opportunity 
for all qualified persons with respect to ydmissions,. employment, re- 
tentlon, proraotlon, compensation, housing, ^and all campus activxtes — 
without regard to race, color, religion, age, sex, or national origin.! 

AND WHEREAS, the j|ffinnative Action Plan developed for Cardinal, 
Stritch college meets the above objectives and is in compliance with 

Federal guidelines i 
. « 

. THEREFORE BE IT RESOLVED that the Board of Directors adopt the Af r 
firmaUve Action Program as the official sti^ten^nt of cardinal Stritch 
College effective Nbvember 181, 1975. ^ 



Adopted at a* Meeting of the 
Board of Directors on the 



day of ' , 19 



corporata Secretary 
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MiEMO TO; Academic Dean and Registrar ( 
FROM: DR. WILLIAM F. STIER, JR., ADMINISTRATIVE ASSISTANTS / 
RE: Title IX Self-Evaluation 

Date; . ^ 

Please find attached a copy of the Affirmative Action Program 
' for. Cardinal Stritch College which the Board of Directors adopted 
as" of November 18, 1975. This date — No^mber 18, 1975 — is the 
effective date for the colleges policy statement (directive) affirming 

the rights, of every student to ACCESS TO COURSES - GENERAL 

without regard to sex (as well as race, color , religion, age or ^ ' . 
national origin) ✓ ^ , ' . \ 

Also please find attached additional material (The Regulation) 
which deals specifically with the sections of the regulation (Title IX) ^ 

relating' to the topic of ACCESS TO COURSES - GENERAL 

and the specif ic^implications of Title IX inNthia general area (The Issue) 

Please share the above inforxnafcion regarding the policy statement 
(directive) and the specific implications of I Title IX in this area of 

ACCESS TO COURSES - GENERAL with /all ADMINISTRATORS . 

SUPERVISORS AND STAFF ^ with responsibility for this area. 

Please request t>»b^i^ur staff submit information concerning any 
ihstance of sex'^discf im'ijs^bion thai: they identify in policies, practices 
or materials relating to the irea of ACCESS TO COURSES - GENER AL . 

Please complete and s'ubmit to me (as soon as possible but no later 

• than ) the following assurances as they pertain to your 

resppnsibility and au^or^Jty J.n thi3 general area: 

^ ' . (a) a'siur^ce of re\^ew of policiej5^<>verning student access to 

cQtirs^s and modification where" necessary to ensure compliance 
A^?ith Title ix.' Yes . ^ No . _■ 

(B) assiirahce of review of all procedurei^, criteria, and testing 
instruments ^used in determining ^e access or jasfsignment of 
students to courses' and modifioattSn where necessary to insure 
compliance with Title IX. ^ Yes No . ^ , 



8 



A 



(C) 



I . (D) 



assurance^* of review of. all descript;ive materials relating to 
cou;rse access or selection (including student tiandbooks or 
catalogs) , and modification where necessary to insure that 
content/ language and illustr^ions reflect compliance y^ith 
Title IX, Yes • No • r , ' ^ r 

assurances of review of all course and turriculxim guidelines 
and modification where necessary to ensnare- cbmf^liance with ^ 
^ — No ^ ■ 



.Title IX. Yes 



a^urances of review of all courfee enrollments by sex and a 
'description c^f^procedures used to ensure that course 
enroilmlents which are found to/'b^ disproportionate (80% or 
above students of on^ sex) are not due t<* discrimination in 
counseling or counseling materials, ' ' . ' 



> 



\ 



\ 



K 



V 
3 v/ 



5H> 
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' • ^Please'. "completer the fcllowin^ questionsypertainirig to your discipline 
and ar^ of responsibility foMowing your ^^^luatibn (^nd your staff's^ 
evaluation if. ^fcjs is applicable) of each situation/topic touched upon 
by the questiori^f (again as they relate to yo^ur department/area). There * 
m^y be questions th^f'are not relevant to your area of responsibility; and 
in this situation .just inarH thp response Not Applicable . 

. . ^ i ' V ■ ■ ■ , ■ ■ ~ - 

(A) Are graduation requirements at Cardinal St;i^itch College the 

same ,f or males' and females in your ^area or discipline? Yes \ 



N o , Not Applicable_ 



(BX Are' criteria and procedures (within your ar^a oi?n3iscipline) 

for the assignment or selection of "'students to programs, courses 

or classes developdfl and applied without' regcLrd to sex? ^ Yes ^ 

N o ^ ^ Not ApplicaJ^le - » ' 

^(C) ^ Doe6 the student handbook and other publications make cl^ar 
thalt ali .courses^^(in your area as well as institution wide) # 

.ctrei open to studentsjx)f both sexe^ Yes . N o t | 

No^ ^Applicabl e ' . / , ■ ^ ^ ^ 

(rJ) Aie courWe titles and course descriptions gtnder-free (e-g^l, 
j^thout such labels as "bachelor *cookin4" <p descriptions as 
"course is designed to jirovlde an introdu^ion tq, bas^c^child 
developm^^ and prepare students/tor th^respons^H^ft^ti^ 

/ INo/ " * ■ ■ 



of motherhood")? Yes / tN of \ :/ Not Applicable 



(E) Is the use of sex-liiS^ced pronouns avoided ia f ayor of such 
>terms as. Students" or 'lhe/sh6" in student^^ndbooks , course 
^es)fcription^ir^urriculm^ guide^ Yes - No_ 

N6t Applic^le_ 



(F) Ar^ coxitses free f^bm prerequisites which have a sexually 

discriminatory effect on enrollmerit? .Yes . No . ^ ^ 

Not ApplicadDle . .* • * / 

(G) Are all programs , ' qourses or classes conducted without )^ex 
differentiation in assignments, materials, services., m: oth^r 

. treatinent? Yes^N . No ^. . 'Not Applicable y \ 

(R) Are all classes conducted on ^ coeducational T^sis unless 

students are selected for p^ticipation on the basis qf . ^ 
vocal range? Yes . N o ♦ ■' Not Applicable^ 
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(I) Is the eproll^ent of students of one sex BO^r above, in an^ ^ 

course, in A^Qur discipline? Yes / No Not 

Applicable_^2_.- have feteps beei^, taken \:o ensure that 
this is not the result of sex discrimination? Yes 
' ' No . Not Applicable^ . 



If you have ansv^ered "NO" to any of thes^^uep«ons above you 
will need to undertake modi^catijz^n and remedia?^ ^teps tq achieve- 
compliance wi%h Title IX 



I have provided, for your convenience, cfcpies pf pre-printed 
■sheets (checklists) which you shouli also shaie with those ^ ADMINISTRA TORS , 

SUPERVISORS AND STAFF » . ' haying responsibility and 

authority in this general area, of ACCfeSS TO COURSES -- GENgRAL^ 
Please distribute the copies of the pre-printe5 sheets^ to the . 
appropriate' individuals and make arrangements for theij return to you o 
by ^ ' ' . It is, essential th'at these sheets plus your 

completed r^eport be returned to' ifty office no later thani 



It may be helffful, in order to assess .and evaluate present 
compliance .with the requirements of the Title IX Regulation for. 
non-discrimination'. in the area *of - ACCESS TO COIJRSES - GgNERAL 
(and to plan necessary nno^ification^ to: 

• O ^ J- 

' • • fir ' . 

» ' o * ' ' 

(A) , Review the following materials: . * ^ ^ 

copies of graduation requirements 

b.' copies of &>licies or guidelines regarding procedures 
for the assignment of studeijts to c6urses or clase^s 

c*. . copies of course' descriptions or course catalogs 

■ • \ \ . ■ ■ ' . ^ ^1 

d. copies o;f ' eurriculum' guides tlrat outline the content^ 
activities, , or instructional methodologies of courses 

% ' • 

e. ' i:opie& of ' student handbooks • . , • 

■ ■■ ; 

(B) Cbllect the fo?]k>wing ^ata: 



course enrollment. by sex in: ^ 

■■ ) 

e couz 



1. advanced science courses . 'J 

2. ' advanced mathematics courses 

3. advanced placement courses , 

4. vocational technical, courses ^ 

5. music courses '\ r 

6. adult, educatioi;! courses 

list,' by sex r of stiiSfent placements and compensation in 
work-study programs. 





' . 'v ' ■ " ' . ' • * . -■lew 

■ ' ACCESS TO .COURSES - GENERAL ^ 

* ^ Cfnetructors/Comiselors) Advisors * - " 

. \ ^ ' ^ ^ - ^ ^. ^ ' * i* -* • * . , ' * 

instrjictors; - * ' . ^"-^ , ; ' . ' : • 

^ ^ ^ i I * ^ ' i ' . . ^ 

*HaVe yi^u familiarized yburself ^witsfr tlve/impiications of Title' IX^'^ 
requirements* "for, nondiscrjjidiiatiori in atucjent access to coursesl 
for any c^btirs^s^ pr^^ii^ram for Vhich you have' Responsibility? . 

'A^e all,, eourcfes and prog^uuos which- you conduct open to malejs 
•axia fe^les acct)rdlii| -to the same criteria?, ' ^ ' 

' It y^'iiix^ 'Te^ f the asslgnjnent of students to , ^ 

' courses, clfli^aes or prograsosy is^such assignment or selection based ' 
upon-proceaures and criteria* developed Jand applied without regard s 
to sex? . . Yes^ No 

Have you revised all course descriptions and plans to^ ensure" that 
females and males are accorded equal treatment and experiences in ^ 
ail courses /programs for which you have responsibility? Yes 

Have you reviewed all your course entollments by sex to identify^ 

those courses in which- the enrollment of stu^nts of one sex is 

80% or above? ^ . ^ < • Yes No^ 

Sf you have identified purses with sych disproportionate enroll- 
ment, have you taken st^^slH? as^j^e yourself that this is not the ' 
result of sex discrimination? ' Yes__ No_ 

Have you stibmitted to your building administratpr or supervisor 
information concerning any Instances of discrimination you have \ 
^identified in policies, practices or materials relating to student \ 
access ^to courses? No^ 

. ~~ "~~ ~" ~~* ' ' ' * 

Cot^elors - Advisors ^ j ^ 

Have you familiarized yourself with the implications of the Regu- » -^^^ 
lafion to implement Title IX regarding nondiscrimlnatioti in stu- 
Sdent access" to courses as they*pertM.n to counseling services? Yes Nq_ 

Have you reviewed your counseling policies, practices and mate- 
rials to assess their compliance with -Title IX fequirements for 
noiiiSiscrlmlnation in student access to courses and modified them 
where necessary to ensure compliance? Yes No_ 




No 



If you have responsibility for the assignment of flt^udents to 
courses, classes or programs, is such assignment based upon criteria, 
and procedures developed and applied without regard to sex? Yes 

Have yoxr madfe it clear to all students that all courses are open 

equally to males and females? Yes No 
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' Kaye you reviewed alx tests u^ed in .the assignment^ referred d'r 
placement of stijder^9.Jfii^ courses or programs to ensure tHat they 
do .not have' a ^^gp^oportionat'ely adverse effect uppn students of 
one sex? ^ ^ ^ , 



Yes 



- / - 
No 



If materials wbich^do have such effect are used^ have:;v:y 

-^ese materials been demonstrated to validly predict' succes^^in 
the course/pro.gras^o'in quj»stion?' ^ , 



-other matttriai^^hich do no^ have -^siitjh. effect been shown to be 
unavailable? ^ ^ 



Have you reviewed course enrollment§ by se^^ to identify a&y ^ 
courses 1^ whl6h^the enrollme^nt of students of one sex ^is 80% 
• or oU|fre? • 

^. If you have identified courses with such a disproportionate enroll-: 
ment,. have you taken' sfceps to assure yourself that this is not the. 
result q£ 6ex discrimination in counseling practices or materials? 

Have you submitted to yoxxt^ - administrator or supervisor 

Information concerning any Instances of discrimination you have 
Identftfied In policies, practices or materials relating to student 
Ikaccess to courses? , • . . 

\ ' . ' ^ 



Yes 



Yes 



Yes 



Yes 



Yes 



No 



No 



No 

J - 



No 



No 
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MEMO TO: ■ Academic Dean " 

FROM: J DR. WILLIAM -F. STIER, JR., ADMINISTRATIVE ASSISTANT 
RE: Title IX ' Self-Ev,aluation - • . : '< ' \' ^ 

' Date: " 'i " ' ' , ^ ^ ' 

: .- - .• — f ~ ■ . 

* : ' . ' . V' 

Please find attached a copy of tKe Aff inid:tive Action Program 
^ for Cardinal Stritch College which the Board /Jp«E Director3 adopted 
as of November 18, 1975; This d^^te — Nov^^er 18, 1975 — is the . 
effective date for, the college's policy statement (directive) affirming . 
the rights of every student to ACCESS -COURSES-VOCATION EDUCATION 
without regard to sex (ds v^ell as race, color^. religion, age or 
national origin).. ' r - f 

•V 

Also please find attached addit/onal material (The Regulation) 
which deals specifically with the sections of the regiilation (Title IX) 
Relating to the topic of ACCESS TO COURSES-VOCATIONA^^UCATION and 
the specific implications of Title IX in thjs general\rea tThe Issue), 

Please request that your/ staff siibmit' information concerning any • 
instance of sex- discrimination that the^ identify in policies, practices ^ 
or materials relating ^"^e area 6^ AC&ESS TO COURSES-VOCI^-JONAL 
EDUCATION. ^ / I ^ 

Please complete and submit to me (as sdon as possible tut no later - 

thaii /) the following assurances as they pertain to your 

responsibility and authority in this general aurea: 



(A) assurances of -review of policies governing student access to 
courses, programs and classes in "vocational education'' an<^ 
modification where necessary to ensure compliance with ^ ^ 
Title iX. Yes . No . 

(B) assurances of review of procedures, criteria, and testing 

* instruments used in' the admission or assignment of students 
to courses, programs, or schools providing vocational 
education classes and modification where necessary to . 
ensure compliance with Title IX. Yes _. No_J . 



(C) assurances of 'review of all descriptive materials relating to 
student access to courses, programs of vocationc^. education' 
(including student handbooks or catalogs) and modification 
where pecessary to ensure that content, language and illustrations 
reflect contplia;ace with Title IX. Yes . No . 



(D) . assurances of review of all such course and curricjuluia ' 
: guidelines and modification v^ere necessafry to ensure 
• compliance , with Title IX. . Yes^^ . NOj . ^ . 

(E^). assurances of review sex of all enrollments in classes, 
courses or programs ir\_such area to identify those in . 
- which enrollment of students of a single sex is 80% or 

more; and a^descriptidh of procedures used to ensure that 
' ctny such disproportionate enrollments identified are not 
the result of sex discrimination in counseling or- 
admission procedures or mat;^erials- ^ ^\ 
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Please cgmplete the foll9wing' questions pertaining to your^ 
' discipline -and area of responsibilit^y following your evaluation • (and 
your> staff's evaluation 'if this is appj^cable) of each situation/topic 
touched upon by . the questions below. 

■ i', . 

(A) ripes the college's publicati-ons make clear^that all such 

covurses are open to ^udents of both sexes? Yes Np^ 

' Not Applicable . . , . , 

.<B) Are all such course titles and descriptions gander-free? 
Yes No . Wot Applicable_j / 3 

(C) Is the enrollment of students of one sex 80^ or above ii> any 
/ course or programs considered to be vocational (by the 

Regulation)? it so, have steps been taken to ensure that 
this is not the*" result of sex discimination in counseling V 
or in the adraiss'ions process? Yes >vNo Not Applicable£_ 




^ If you have answered "NO" to any oJE these cjjie^stions above you 
wiil need to undertake modification aiyi remedial steps to achievfe 
compliance with Title IX. a 



SIGNATURE OF PERSON ;PREPARING/COMPLETING THIS FORM ^ r- 

Titles;, 
Date: 




\ 



It may be helpful, in order to assess, andr e^yalu^te present 
pliance with the requirements of the Title IX/ Regulation for* 
non-discrimination in th^ area- of ACCESS to COURSES -VOCi^IONAX, 
EDUCATION (and to plan necessary modification) to; 



/ 



(A) ^ I^iew the following materials: \ 

^ a^^^ o^ policies governing student adfhission to classes 

' ;;*^ t^^s'^nd programs' included in this' general are^ 

^"b^l^'^Gopies of stucJenthandboQk^ and\Other^publications 
cl " copieS' of all. description^of vocational, business ancl 
^""'"'^i^me economics courses^* 

(BT) Collect the following data: 

a, , course enrollment byV^ hqme ecoricMnics, business courses 

b. list of student placements^^nd ^compensation following 
completion of programs 



r 
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ACCESS TO COURSES]- VOCATION. 



BuiljHng Staf? (Instructors/Counselors) 



Instructbrs 




Havie you familiarized youlf&elf withN:he implications of the Regu- 
lation to' implement Title IX fot vocational education (industrial, 
\ technical, business, 'distributive, atfd home economics)' coursers and 
Optograms for which you have responsibility? ^ Yes 

A;re all^ vocational and related co^ir^s andVm:ogran\s for which you 
have ^responsibility open^^ male& and femalesNac'cording to the 
same .criteria? . ' » ■ V.^-y^, Yes 

Have-^you reviewed all course descriptions and plane to ensure that 
^ »f empties and males are accorded equal\treatmexili- andtexperiences in ^ 
aliyCjourses/progr^ims fo|f which you have'^^sp^nsibillt^?^ . . Yes 

Have you reviewed all course ^enrollments by sex to identify those 

courses in which enrollment by students of one sex is 80% or . 

above? , ^ ( ^ Yes 

If you/nave JLdentirled courses with such a disproportionate enroll- 
ment, have ^ou taken steps to assure yourself that tl^s is not^ the 
'^result of sex di^rimlnation? - * '.^ Yes 



\ 



Have yoti submitted information to your building a^mln^strato'r/X 
supervisor regarding any instances of discrimination* you have iaen- 
tified in policies, practices dr iiikter4.als' relating to student access 
to courses? / z- ^ - '\ ( v. Ves 

• - / V " --^ ■ 

Counselors / x ^ - 

Have you familiarized yourself with the Implications of the Regu- 
lation to Implement Title IX regarding nondiscrimination in stu- 
dex^ access to courses as they pertain to counseling^ setvices ? Yes 

Have you reviewed your counseling policies, ^practicea and mate- 
trials to assess their compliance with Title IX and modified them 
where necessary? . ^ ^ Yei 

Have you made it clear to all students that all vocational, educa- ^ ^ 
tion courses, programs and schools are open equally to males and 
femtfles? , ' v ' * Yes 

■ \ 1 

^ Have you reviewed all tests used in assio^^ lAferral or place- 
ment of students Ixi^courses/programs/schoV^s of vocational edu- 
cationT to ensure that they do not have a disproportionately 

, adver^ effect upon studeQts of one j»e3^? Yes 
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If materials which do haye such. effect are' used » -have: 



-these materials been demonstratedyto vaHdly predict success In 
the course/program In question?- ^ . . # 

'-other, materials vhlch do liot have such e^ect been shown to be 
unav^ailable? . ( ' 



Yes 



Yes 



No 



No 



Have you reviewed, vocational course/program^ enrollments by sex 
to Identify any courses/prog^ns In which the^ enrollment of sti 
deinta of one sex. Is 80Z or inbre? 

it you h^e ifdentlf led coursedi or programs with such a dlspropor; 
tlonate enrollment" have you taken steps to assure yourself that 
this Is not the resiilt of sex dlscrlmlnat?lon In counseling practices 



YjB8_^ - No^ 



or materials? 



Hav^vou admitted to your building; administrator or supervlsdr • 
info|patioh concernin§>any instances o£ dlscriml y t ion ybvfihf 
identified in policies » practices or materials relating %oii"^^'' 
^access to vocational education? 



Ye s Nck^ 



No 




\ 
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MEMO TO; Dean of Students 

FROM: DR. WILLIAM F. STIER, JR., ADMINlBTRATIVE' ASSISTANT 
RE: Title IX --^^f -Evaluation 
Dpite: 




i 



Please find attached a copy of the Affirmative Action Program 
for Car^iriql Strit'ch Colleg^which the Board of Directors adopted 
as of November 18, 1975. Thi^ date — November 18, 1975 —is the r 
effective date, for the colleges policy statement (directive) affirming 
the ri^ts of every individual to EQUAL TREATMENT IN.' TERMS OF STUDENT , 
•AL OR PAI^ENTAL STATUS without regSrd^to sex (as well as race^ ^ 
CO lorV religion, age pr\national origin). ; 

;o axlease find attached, additional material (The Regulation) 
[eal§ specifically with the sections of the regulation (Title IX) 
:ng^o thjfe tojic of STUDENT MARITAL OR PARENTAL STATUS and the ^ 
ic implications of Titre IX in this general area (The--X«^). 





Pleasef^hare/the^ojte' information regarding the policy^ tatent^nt 
(directive )>and tftie specific implications of Title ^IX in this a^^ar^of^ 
STUDENT M&ITAL OR PARENTAL STATu{^ ^th all appropriate administrators, 
coiinselors, supervisors and staff ^(with responsibility .and authority 
in this area) within your jurisdiction. ^ . . ' 



Please request that your staff submit informatioi^^ concerning any 
instance of sex* discrimination that they^identify in policies, practices 
or materials relating td^ th Jlrea of STUDENT .MARITAL OR PARENTAL STATUS, 



■ Please complete "and siibmit to me '(as soon as possible but .no later 
than ) the following assurances as they pertain to ; your 

responsil?ility and authority i\i this area of STUDENT MARITAL OR PARENTAL 
STATUS: ' „ . • . ' ^ 

(A)*' assurances Vf review of school policies relating to participation > 
by^married, c|r pregnant student^ in instructional programs, \ 

/and modification where necessary to ensure compliance with Title j.^ 
IX, including those policies relating to: ^ fy 

a. the access of pregnant students to all ongoing inst u||ioh^l 
programs? 

b. the voluntary nature of participation in any special programs 
or courses for pregnant students? * . 

c. the comparability of any special programs for pregnant students 
with the programs provided to non-pregnant students.? 
Yes . . No . 
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assurances of review of college policies relating, to the 
participation of married or pregnant students "in '^BXtracurricul^ 
programs and modification where necessary to erisurfe compliance * 
Vith Title IX. Yes 1- No / . ^ ' • 

Assurances of revieiT of school policies relating to student 
serv^es and modif ication where necessary 'to ensure compliance 
witW^Title IX, incluSirig those policies relating to: ^ 
a. \h« availablity of homebound instruction for pregnant ^ 
" '^udents (where such services are available to student^ for'* 
owej: medical reasons)? 
b/ the availability of temporary leaves of ab^gencfe for ^ ^ 

•pregnant students? - • ' i \c 

,G. 'the,medji.cal^certification of pregnant stud^ts f<S^r leaves of 

al^jsencer. for participation in, or 'for exeiaption from. ^ - 
school activities? 

Yes No - y ' . . 



assurance? of review of. descriptive* materials issued by the 
school (including student handbooks) ^relating.to the participation 
of married or pregnant students In structional or extracurricular 
programs 'an^ modification where necessary to ensure compliance 
with Title ra. Yes . No^ \. 

Assurance of review bf policy and program guidelines regarding ^ 
.instructional programs, including those relating to: 

a. the access of pregnant students to all agej^ic^ instructional 
programs? ' , / 

b. the conditions of ;|participation by 'pregnant students in any | 
special schools, programs, or courses provided by the college 
fot their needs. . ^ 

c. the curriculum and services provifl^ed in any special schools, 
programs, or courses provided for pregnant students? * . 

d\ policy and program guidelines regarding the participation of 
married or pregnant stuBents in extracurricular program^? 

e. policy and program 'guidelines reganding student services and 
policies, including those relating to the availability of 
temporary leaves of absence for pregnant stJudents? 
Yes . No 



J 
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Please complete the following questionsypert^ning ^to your ' 
doTscipline arid area of itesporJsibility folj|owin^ your ^aluati&n (and \ 
your ^staff's ^vafluation if th(is- is appLlc^lQ) of each\ situation/ topiq 
touchefl upon' by the^questions below. There may be questions that are 
not relevant to your ayea of responsibility and in thisX^tuation just 
mark the response Not Applicable . ^ v . 

(A) Are all rules related to student marital Status applied ^ 
equaj^ly to male and' female students? Yes J . No 

Not Applicable ^ ^ - j ' 

(B) Are pregnant students provided access to*all scho61s, 
-educational services, programs, and activities provided 

• to non-pregnant students? Yes _. No_£^ . Not Applicable • 

(C) Are student policies and rules applied uniformly for pregnant 
students and other students? Yes . No_ Not Applicable^ 



(D) Are the cri'tetia for student honors and awards fr^^^rom any 
conditions of marital or parental stuatus \)hich idfif f erentiate 
on the basis of sex? Yes . No . Not Appli^able^ 

(E) When. special courses and programs are provided ^€€ff pregnant 
. students, is participation 'in such* course^ or programs 

voluntary?. Yes J . N o ^ * Not Applicable ^ * ' 

(F) When special programs or courses a^e^ provided for pregnant 
students, are, these comparable in curriculiom to those 
provided ^on-pregnant students in regular co\irses and Jfcograms? 
Yes ^ . No . Not Applicable - 



(G) If homebound type services are provided for students with 

# 



medical disai^ities, are they equally avaij|Lable to pregnant 
students for reasons of medical disability? Yes . U O 



Not Applicable . 

^JH) Are policiei regarding temporary leave of absence from school 
due to medical' disabilities applied to pregnant students in 
the same manner as to students with any other medical disability? 
Yes . No . Not Applicable . 

(I) Is medical certification for le^ve of absence, for continued 
participation, in, or for ex^pti^n from school, activities ^due 
to pregnancy handled in the same manner as for other medical 
disabilities? Yes No ; Not Applicable . 

• V- . ■• ■■/^ • ■ ■ 

^ If you have/answered "NO" to any of these questions above you will 
leed to undertal/e modification and remedial steps -to achieve compliance ^ 



with Title IX. 



SIGNATURE OF PERSON PREPARING/COMPLETING THIS FORM 



V I have^ provided, for your convenience i^%>Pies oT pre-printed [ 
sheet^ (checklists) which you^shWid also shafe w'ith- those appropriate 
administrators, conns eldrs.^ supervisors and staff (with responsibility 
and authority ijjlhi^ areA of STUDENT MARITAL OR P ARENTA^^TATMS ) under 
your jurisdiction. Please distribute the copies^iifirthe ipre-pi?iAted sheets 
to the appropriate individuals and make arxrangement^ for their retujrn to 

you by • It is essential that 4hi^se sheets pl^s your 

completed rjgport be returned to my office* no later tha n . 



. It ma/" be helpful, in order to ass^«k and evaluate present 
compliance with*, tl>e requirements of the Title IX .Regulatiqh^ for 
non-discrimination in the area of STUDENT MARIAL OR ^ARElSlJAL STATUS 
{ai\d to plans* necessary modification) to:' 




(A) Review the following material's: % ^ , ^ 

a. copies of any policies, regulations or guidelines regarding 
the treatment of married or pregnant students 

b. Copies of any^ policies, regulations, or guidlines regarding 
the treatment of students , with temporary disabilities and . ^ 
medical certificatibn of students with. such disabilities 

-c. Copies of . student handbooks or other materials which 
provide students with information Regarding medical 
certification in circumstances of temporary disability and 
rules, or regulations confer nitig matrital and peorental- status 
/ • « . ' . J 

(B) Collect th^fol lowing dat^i (if needed): * 

a. numberb of pregnant students and t;heir enrollment in 
educational programs 

b. nujnbeifs of pregnant students who have interrupted educational 
programs and re-entered during the current school ypar 

c. numbers of pregnant students who have remained in the 
^ reguiaf school program during the current school year 




• - ' . STUDENT MARITAL Ok^ PARENTAL STATUS 

Staff (laStructprs/Counselors/^tudeat Personner Worker^) 

Have yoil fanlllarlzed yourself with the. Implications ^of Title IX 

requlrfianents for nondiscrimination In school policies, programs,^ 

andv practice's relating to student matltal and parental status? " Yes 

Are all school policies, programs; and practices for which you have 
responsljjility iiT compliance with Title IX requirements for non- 
dl8crlminatlt>n on the basis, of sex in student marital or parental^ 
status, Jjicluding policies., practices, and programs relating to': ^ Yes 

-the access of pregndnt Students to educational programs? Yes 

-the pairtlclpatlon of married or pregna;it , students In fextracur- 
rlcular actd;i^ltles? ^ Yea 
( ' ■ - ' /^^ 

'-the- provision of services to married or pfegnant -students? Ves 

- / " . / ' 

Do you Inform premant students with whom you deal of the 
alternatives available to them for their continuing participation 
in "school/agency programs? / ^ 

Have you reviewed any descriptive materials which you use relating 
to participation by marrie^ oi^preghant students in school acti- 
vities to ensure that they reflect compliance with Title IX require- 
ments? ' ' . : Yes 

Have you pubmltte^ lo-^your building administrator or supervisor 
information concerning any instances of se:^ discrimination that 
you have identified in policies, programs, or practices relating 
to student^ mairital or parental status?' 
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MEljp ,T0 ; ' Fi^nanclal Aid Director 

^FROM:'* liR- WILLIAM F- STJER, JF^. , ADMINISTRAT^^ASSISTANT 
RE:-^ Title ik Self-Ev^^luation ' j 

'.Date: A' ^> ' < 



» please find attached a co|)y of thGr" Affirmative Action^Prograin 
for Cardinal Stritch^-tf^Llege ^hich tlie\Board,pf Biirec'tors adopted 7" 
aB of November 18, 1975- This date -^ November.. 18, 1975 — is the 
effective da\:e for the. cc^lieg'e ' s "policy statement ' (.directive' affirming 
ifh^ rights of every individual to EQUAL FINANCIAL ASSISTANCE ^without 
r^ard to sex (as well as <>^ce^ color, rl^^g ion, age or national origin) 

Also please find attached addi^tfional material (The Regulation) 
which deals specifically with the septions of the regulati n (Title IX) 
relating to the topic of FINANCIAL ASSISTANCE and the specific implications 
of Title IX in this geheral area (The Issu^).. 

Please share the above /nformation Regarding the policy st^ftement 
(directive) and the spec ifi^ iit<p|>tcat ions of Title. IX in this area of 
FINANCIAL ASSIsAnce wifitfall appropriate Administrators, Supierv^ors . 
and Staff (Student^Eeifsonnel Workers, Counselors, Instructional ^nd 
Athletj.c Staff wi/^ Responsibility for Student Financial Assistance) - 

/ .^ - ' . ^ - 

r ■ V . ; ■ 

Please request that your staff submit information concerning any 

instance of sJgx discrimination they they identify in policies, j^ractices 

or material^ relati'ng'^to the area of FINANCIAL ASSISTANCE. 

Please complete and siabmit to m^r (as soon as possible but no later 

than . ) the following assurances as they pertain to your 

responsibility and authority in this general area of FINANCIAL ASSISTANCE: 

(A) assurances of notification of all organizations or ifidividuals 
' providing funds for student financial assis^tanc^ administered 
by the school of the college's obligation to provide fincincial 
assistance without regard ta sex in compliance with Title IX 
requirements - Yes - No - 




(B) assurances of review of aM- school policies regarding financial 
assistance and modif id^rtwcOn where necessary to ensure compliance 
witli Title IX. Yes_^ . No . / 

(C) assurances of review of all criteria pertaining to the eligibility 
or selection of students for financial assistance administered 

by the college and modification where necessary to ensure 
compliance with *Title IX. - Yes . No 
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\ (D) assurances of review of all procedures pertaining to the 

selection of students for financial assistcuice and modification 
where^ necessary to ensure compliance with Title IX, Yes • 



(fi) assurances of review of all descriptive materials ^issu^ by the 
schbol regarding financial assistance to students (including 
student handbooks) and modification where necessary to reflect 
compliance with Title IX / Yes . No 

(F) ass\irances of review of all forms used by students in applying 
for financial assistance and modification where necessary to 
ensure compliance with Title IX. Yes . No . 

(G) assurances that all the above actions include consideration of 
both non-athletic and athletic financial assistance programs. 
Yes .-NO . 
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by the questions provided below. There may ^ situation just mark 
relevant to your area' of reS^ponsibility and m tnis ^. 
the respdnse Not Applicable. , 



(A-) 



IS financial assistance awarded to ^^^^^^/f^ftfria 
discrionination on the basis of sex ' Jp^Jj^ie 
for eligibility/selection? Yes . Np_^. Not Appim^ 



and . applied without regard to sex? Yes . No • 

Not Applicable • . • 

(C) If legally se«-restricted funds are aaminist.red by th. college 
L prLiaLg ^in-f -=if-rfr„a^cfar skstance based 
bier4rc:"Sr„h°c/d° „o. discrj.iha.e on the 

Not Applicable . ' )J X 

comparable amounts according to xdentxcal crxterxa? Yes 

.No . Not Applicable • / 

^ -1 = forms used by students, in applying for 

(E) Are materials and forms usea oy , males and free 

financial assistance the same for ^ ^^^J^^^"" "^fgex-^ Yes 

from any items which discriminate on- the basis of sex. 

NO . Not Applicable • 

to members of both sexes? Yes No 



t 
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(G) -Do all descriptive materials regarding athletic scholarships 
reflect the availability of athletic scholarships to males an« 
females according to the nondiscriminatory process selected 1 

the college for their administration? Yes No . 

Mot Applicable • 



If you have answered Vub" to any of these questiohs above you>* 
will need to undertcike modification and remedial steps to achieve 
compliance with Title I^. 



SIGNATURE OF PERSON PREPARING/COMPLETING THIS FORM. . • 



Title: 
Date : 



A 



\ 
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I have provided, for your convenience, copies o^^^e-printed 
sheets (checklists) which you should also share with those ^Administrators , 
Supervisors ahd Steiff (Student Personnel Workers, Counselors, Instructors 
and Athletic Staff with Responsibility for Student Financial Assistance) . 
Please distribute the copies of the pre-printed\ sheets to the appropriate 

individuals and make, arMngements for their return to you b y 

It is essential that theke sheets plus your completed report be returned 
' t6 my office no later thin , ] !• 



It may be helpful, in order^ to jassess and evaluate present 
complialxce with the requirements of ^^e Title IX Regulation fot 
non-discrimination in the area of FINANCIAL ASSISTANCE (and to 
play necessary modification) to: % 



(A) Review the following materials: y 

a. copies of ail policies pertaining to-^the fcministration of 
financial assistance for students 

b. . ^iditSies of all legal instruments (or relevant^ portions 

tSereof) establishing scholcurships or other awaurds of 
^ financial assistance administered by the college 

c. copies of all agreements with organizations or individuals 
providing financial assistance to students which is 

' administered by the college ^ ■ 

d. copies of criteria for student eligibility/selection for all 
awards of financia^l aid 

e. copies of sjbudent handbooks and any descriptive materials 
pertaining to financial assistance to students \^ - 

f . copies of any applica'tion materials used in the process of ^ 
awarding financial assistance * • ^ 

NOTE: Review of the above should include those materials 
which p€|rtain to athletic ,s<;jJiolarships if ' any are provided, 

* u . ■' , « 

(B) Collect the following data (if needed) : 

a. list of all awaurds of financial assistance made to students 
^during the past school yeWr by sex of edch recipient,^ 

amount of award, criteria for selection, description of 
college and/or department involvement in selection process 

b. other — ^ 



s 
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^ FINANCIAL AS^S^tSTANCE 

Staff (Student PersoAnjEtl Woi^ers, Counselors^ Instructors 
and Athletic §taf f with Re6]^onsi6^ility for Student Financial Assistance) 

• , ■ :f ■■ ^ ' ■ ' 

-Have you familiarized yourself with ijhe Implications of Title IX • 
requirements for nondiscrimination in student financial assistance 
programs for whic^ yoii have reaponslbility? ;^ Yes No 

Itor^ou select students for awa^s of financial ilssistance on the 
Basjls of criterl(a which comppLy 'with Title IX requirements for • 
. nondls criminal: ipn? ^ Yea* No 

DO you select students for awards of financial assistance accord- 
ing to procedures which comply with Title IX reqvxircmei«:s for ^ 
nondiscrimination? — Yes No 

• ..Have you reviewed, all descriptive materials pertaining to f inan- * 
cial assistance for which you have responsibility and modified ' / 
them where necessary to reflect compliance with Title IX? Yes^ No_ 

.Savev you reviewed all forms used by students in applying for 
financial assistance for which you have responsibility and modi- 
fied them where necessary to ensure compliance with Title IX? Y ^ No_ 

^Have you submitted to your building administrator information . 
concemin'g any instances of sex discrimination that you have 
identified in policies, practices, or materials relating to student 
financial assistance? Yes No 
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MEMO TO: > Business Offlcet ' 

FROM; DR. WILLIAM F. STIER, JR., ADMINISTRATIVE ASSISTANT 
RE: f Title IX Self-Evaluation 

DateV ' ' r • 



Please find attached a copy of the Af f irmative^Action Program 
for Cardinal Stritch College which the Board of Directors adopted 
as of November 18 r 1975. c This date — Noy^er 18/ 1975 ~ is the 
effective date for the college's policy statQmentjWirective) affirming 
the rights of each individual to EQUAL TREATMEIJt IN TERMS OF EMPIX)YMENT 
without regard to sex (as well as race, color, religion, age or national 

origin) ' 

** , ' ' 

Also please find attached additional material .(The Regulation) 
which de^LLs specifically with the sections of the regxilation. (Title IX) 
relating to the topic of EMPLOYMENT and the specific implications 
Title IX in this general area j(The Issue). 

^Please share the above information regarding the policy statement 
(directive) and the specific implications of Title IX in this area of 
EMPLOYMENT with all Administratoi::^, Supervisors and Staff with 
responsibility within the area of EMPLOYMElJT as defined in the ^ ^ 
regulation. 

Please request that your staff sxibmit information concerning any 
instance of sex discrimination' that they identify in policies, practices 
or materials renting to the area of EflPLOYMENT. ^ 

\ 

tlease comgl^e and submit to me (as soon as possible but no later 

than ) the following assurances as they pertain to your 

responsibility and authority in this general area: 

(A) assurances that all recommendations/decisions relating to 

» employee selection, compensation and/or promotibn are m^de on 
the basis o^ non-discriminatory criteria as specified by the 
central administration and appli^ without regard to sex. 
Yes No . ;^ ' 

(B) asst^rances that all recommendations/decisions regarding the 
assignment and compensation of staff for extra-duty functions 
are made W the basis of -nondiscriminatory criteria as specified 

^ ^ by the central administration and applied without regard to sex. 
Yes . N6 ^ 



/ 
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(c) 



assurances that all recommendations/decisions regarding leave 
privileges are made on the basis of nondiscriminatory criteria 
as specified by tAie cejitral admii^stration and applied without 
regard to sex, Cybs . No ^. 

(D) assurances that all decisions regarding room assignment and 
access to.and jise of facilities and supplementar^/Wknaterials. are 
made on the basis of specified criteria without regard to sex,^ 

. Yes : NO • \ ■ 

(E) assurances th^ aLl statements or documents concerning t e y 
institution's employment and personnel policiess, practices, 
criteria and procedures have been review and modified as 
necessary to ensxire compliance with Title, IX in such areas / 
as recruitment, selection, and assignment (including 
extra-duty assig^ents), Yes ^ No ^. 

(F) assurances that a statement rlgarding the^ institution's 
compliance with Title IX requ^ements for nondiscrimination 
in employmei^t has been disseminated to all sources of 

' em^oye<j| recruitment or referral. Yes . N o ^ 

(G) assi^ances 'that all application forms have been reviewed and , 
modified where "necessary to ensure omission of questions 
regarding marital or parental status (such information may 

be collected for personnel management fliFTER employment) . 
Yes . ^o . * . 

(H) assurances that an evaluation has been made of the records 
of applicant flow (during the past months) to determine 

• whether all employment policies, criteria, and procedures 
/ cure being applied in a nondiscriminatory fashion which ( 
complies with Title IX requirements. Yes^ . No r , 

(I) assxirances that all position descriptions, job classifications, 
and salary schedules have been reviewed and modified as * 
necessary to ensure job-relatedness of employment criteria, 

to ensure equity in job classifications, emd to ensure equity • 
in compensation for comparable jobs. Yes . No 

(J) asstttances that an evaluation has been made of the records 

of personnel receiving sabbatical leave benefits, training or 
educational opportunities, and finemcial sUpport^for trave^l, 
professional meetings etc. , to determine whether policies, 
criteria cmd procedures regarding these employment benefits are 
* applied in a, nondisciminatory fashion which complies with 
. Title IX requirements • Yes . No . 

(K) assurances that all ent^ities providing benefits to employees - 
medical, hospital, accident, life insurance, retirement or 
profit-sharing policies or plans - h^^e been notified of 
the institution's obligation to provide such benefits' in a 
J nohdiscfijninatory fashion which complies with Title IX 
requiremerits in thtee areas* Yes_^ No 

• • . . " .. 33 ; ■ 
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(L) assurances that all such plans, policies and eligibility 

requirements therefor ^ have been modified where necessary » to - 

ensure compliance. Yes . No I - / 

— / . 

(M) assurances that all contracts, collective bargain .ig and 
professional agreements have b^n reviewed and modified 
where necessary to ens'ure compliance with the , requirements 
of Title IX. Yes • No . ^ 

V 

(N) assuramces that a grievcince procedure has been established 
for the handling and resolution of complaints of employmfent 
discrimination. Yes . • ^ 



V 
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* Please . complete the following questions pertaining to your 
disital^line c)nd area of responsibility following your evaluation . 
(andivyour staff's evaluation'^ this is applicable) of each 
situation/topic touched upon by the 'questions. There may be questions 
that are not rele\jant to your area of responsibility and in this 
situation just mark the, response Not Applicable v 

(Ak) Are all employment decisions made in a nondisci?iminatory 
manner? Yes • No • Not Applicable • ( 



(B> Are all decisions regsurding recruitment, selection, t^linsfer, 
referral, promotion, retention, ^dismissal or membership of 
professional and non-professional employees made without 
regard to sex? Yes_ • No ^. Not Applicable • 

Are all^ contracts or collective b£u:gaining agreemen s free from 
provisions which treat employees differently on the basis of 

sex? Yes • No . Not Applicable 

"^v ■ ■ • 

(D) Are all all school* sponsored activities, includirig social 
and recreational -urograms, open to employees of both sexes? 
Yes • No • Sbt Applicable 

(E) If the school recruits or grants preference to appli cant^ for 
, employment on the basis of attendance at a predominantly or 

entirely single-sex institution, axe the numbers of male and 

female applicants so eligible roughly equivalent? Yes / 

N o Not Applicable^ 

(P) Are all fringe benefits - medical, hospital, accident or 
life insurance; retirement or profit-sharing policies or 
plans. ^- provided without regard to sex? Yes ^ No^ 
Not lijDplicable^ 



(G) Are all benefits available (fringe benefits) equally to 
batK sexes? Are fifinge benefits available to spouses, 
families, or dependents the same for male and female 
emplbyees? Are fringe benefit plans offered or administered 
by the college provide either for equal periodic benefits 
or equal college contributions for members of each sex? 
Do pension or retirement plans operated by the college 
establish the same optional and compulsory retirement ages 
for malee and females? Yes . No . Not Applicable^ . 

(H> Have all tests, criteria, or techniques for employee 

selection lor placement been reviewed to identify any which 

^- have advert impact on the basis of sex? Yes No . 

Not Applicable_ . 

(I) Have all which have been so identified been reviewed and 

found to be valid predictors of job performance? Yes . 

No . Not Applicable • 
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CJ) Do pre-employment inquiries • av id .any reference to the 

potential or. actual. marital, parental or family status of 
, an applicant? Yes . No . Not Applicable_^ . 

(K) Are nepotism' policies. written and applied with equal impact 
J upon iStembers of both sexes? Xes • Noj . Not Applicable 

(L) Does assignment of staff to ranks, levels, or job 

classification ^sugges,t a pattern of equal assignment of 

comparably qualified males and females? Yes No ; . 

* Not Applicable . 

(M) Are criteria for determining salaries for and within each 
job classification developed and applied without regard to 
9ex? Yes . No . Not Applicable . ' \ 

Are" salaries for the sarie or- comparable jobs and responsxbil 
the same tot men ,and wonlen? Yes . No ^. Not Applicable/ 

(O) Are all training, internkhips, staff aeveljgpment opportuniti 
tuition grants or other ,dompensation designed t0 prepare 
employee^ for advancement equally available to males and 

-f- females unless they are designed tp eliminate underrepresent 

of meiribers of one sex? Yes ' . No . Not Applicable . 

^ ■ • 

(P) Are all leaves - medical, sal^tical«pp^ergency , administrat 
and educational - equally available to men and wcHnen? Yes^ 
No Not Applicable . 

(Q) Are pregnancy and related conditions treated as any other 
temporary disability for purposes of leave, seniority, and 
other employment benefits? Yes . No . Not Applicable 



(N) 



If you have answered "NO" to any of these questions above you 
will need to undertake modification and remedial steps to achieve 
compliance with Title IX. » 

% 



SIGNATURE OF PERSON PREPARING COMPLETING THIS FORM 



Title: 
Date: 



3H ^ 
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' - . I have^provided, fpr your convenience, (Copies. /of pre-printed 
sheets (che<&li^ts) whifch^you shbuld also share with those Administrators 
Superv4.sorsTand Staff with responsibility within the ^rea of JlMPLQYMENT . 
Please distribute the copies of the pre-printed sheets to thej 
appi^l^iate individuals and make arrangements for their return to you 

by ^ f ' It is essential that these sheets plus your 

completed report be return to my office no later than • 



It may be helpful, in order to assess and evaluate present ^ 

compliance with the requirements of the Title IX Regulation for 

non-discrimination in the area of EMPLOYMENT (and to jplan 

necessary modification) to: . ' * 

♦ . • . * 

« 

(A) Review the following materials: ' ^ 

a. the organizational chart of the school system personnel 

b. job descriptions and statements of qualifications "required 
for all positions ' 

c. salary schedules for all positions 

d. copies of all policies relating to granting of leaves 
of absence, including those for temporary disabilities 

e. and pregnancy and related conditions 

copi'2s.of all medical, hospital, accident, life insurance 
or retirement benefit policies or plans offered or 
administered by; the college 

f . descriptions of all training prog'rains college and 
criteria for ^electing participants 

g. copies of any tests or instruments' used in employee 
selection or placement . # 

h. copies of all- collect il^fe bargaining agreements 



(B) Collect data such as: 



a. numbers and percentages of employees by sex for ^^^^a • 
major job classification college wide w 

b. average salary and grade by sex of five,, ten and fifteen 
year employees in equivalent job categories 

c. average time in grade (between promotions) of employees 
by sex 
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EMPLOYMENT 



Building Staff (C^ft if icated and Classified) 



Have you familiarized yourself with the implications of Title IX 
,for the employment policies and pract^ices of your education 
agency/school? ^ • Yei 



Have all collective bargaining agreements, professional agreements, ' 
pr contracts been reviewed and modified where necessary to 
ensure th^t all clauses are in compliance with Title IX require- ^ / 
ment^ for nondiscrimination in employment? v Y®®^ I' /^P^ 

. ' ' \ — ^ 

Haye you submitted to your building administrator (or employee 

representative) information concerning any instances of sex dis- / ^ 

crimination that you have identified in the employment policies . - * 

and practices of your agency /school? • Yes ^. No_ 



/ 
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MEMO TO: Dean of Student's * k ^ 

FROM: DR, WILLIAM STIER, JR., ADMIlJiSTRATIVE ASSiSTANT 

'RE: Title JX- Self -^Evaluation f 

Date: ' • • 

— f 



Please find attached a copy of the Affirmative Action Program 
for Cardinal Stritch College which the Board of Directors adopted 
as of November 18, 1975, This date — November 18, 1975 — is the • 
effective date for the college's policy statement (directive) affirmng 
the rights of^ every student to EQUAL TREATMENT without regard to sex (as 
well as race, color, religion, age or national origin). 

..ISO please find attached ,additional material (The Riegulation) 
whllch deals specifically witli the sections of the regulation (Title IX) 
relating to t;he topic of THE TREATMENT OF STUDENTS (including aid, benefits 
services and application of rules and regulations) without regard to sex 
and the specific implications of Title IX in this regard (The Issue), 

Please share the, abo^ information regarding the policy statement 
(directive) and the s^eci^ic implications of- Title IX in this area of 
THE TREATMENT OF STUDENTS with all administrators, supervisors and staff 
under your authority and who cure in a position which has an influence, 
on the treatment of students as defined in "the regulation". 

Please request that your staff submit information concerning any ^ 
instance- of sex discrimination that they identify in^policies, practices 
^ or materials relating to the area of THE TREATMENT OF STUDENTS, 

■ Please cqmplete and submit to me (as soon as possible but no later , 

than ) the following assurances as they pertain to your 

responsibility and authority in the area of THE TREATMENT OF STUDENTS. 
• 

(A) , assurances of notification to all orgah4.zations or individuals 

providing services, benefits or aid to students which are 

sponsored or administered by the school of the school's 

obligation to comply with Title IX and ^e Receipt of compliance 

assurances from all organizations or individual^ so notified? 

Yes . NO . . 

\ 

(B) assurances of review of all stude^nt/health services and 
modification where necessary to ensure compliance with 
Title IX. Yes_ No__j^. 
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assxirances of review of all policies and/or agreements 
pertaining to the employment of students fcy^the school or 
by outside organizations or individuals and modification 
where necessary to ensure compliance with title IX. 
Yes No . 

'assurances pf review of all •policies and/ol: programs relating 
^to student honors and awards and modification where necessary 
to ensure compliance with Title IX. Yes . No 

assurances of review of all policy and desci^ptiVe material's 
relating to extracurricular activities administered, operatec 
or sponsbred by the school and modification where necessary 
toj^xfSix^e compliance with Title IX. Yes . No 

assureaices of review of all policy and descriptive materials 
relating to any special student services provided by the"^ 
school and modification where necessaury to ensure compliance 
with Title IX, Yes No 

assuranceL of review of all policies pertaining tp student us 
of school facilities and modification where necessary to ensi 
coitipliance with Title IX. Yes . Nd . 

assurances of review of all policies or regulati6ns ^regardinc 
student behavior' and dress and^any sanctions related to the 
enforcement of these policies or regulations and modif icatior 

where necessary to ensure compliance with Title IX. Yes 

No . 
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Please complete the following questions pertaining €b your discipline 
and area of responsibility following your evaluation (and your staff's 
evaluation if this is appropriate) of each situation/ topic touched upon 
by the questions (again as they relate to your areas of responsibility) . 
There may be questions that are not relevai^ to your area of responsibility 
and in this situa^jdin ( just mark the response^ Not Applicable , 

(A)/* Are aid, benefits, or services provided equally to male and 
female students? Yes No Not Applicabj^ 



\ 



/ 



a. Are elegji^ility requirements for all student aid, benefits, 

and seirvices identical for male and female students? Yes ^ 

No Not Applicable . 



b. Is the nature, quality and quantity of aid, benefits, and 
serviced provided identical for male and female students? 
Yes^^ . No . Not Applicable . ^ 

c. Are no students demied any -aid, benefit or service on 

the basis of sex? Yes . No Not Applicable 



d. Have all organizations or individuals who provide aid, 
^ benefits or services to students under contract with or 

sponsorship of the institution submitted assurar^ces of 
^ nondiscrimination on the basis of sex? Yes • No 



Not Applicable 



(B) Are all medical, hospital, accident and life insurance 
policies or plans provided equally to all students without 
differentiation in coverage, benefits, or eligibility on the 
basis of sex? Yes . N o j Not Applicable^ . 

(C) Are all health services provided equally to students without * 
regard to sex? Yes No . Not Applicable . 

(D) If rfull coverage health services are provided to students, 

cure basic gynecological services provided for females? Yes 

No . Not Applicable . 

(E) Is employmeht and job placement assistance provided to students 
without regaird to sex? ^es . No . Not Applicable . 

a.**" If th^" school employs students^ are all .employment policies 
and practices (recruitment, hiring, job assignment, 
compensation, promotion) developed and applied without 
regard to sex? Yes . No . Not Applicable • 



/ 
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b. Have all agencies, organizations or individuals whom the 
school assists or sp^psors in making employment available 
students submitted assurances of nondiscrimination on the 
basis of sex? Yes • . No *. Not Applicable . 



c. Are requests for referrals of potential . student employees 

made without specification of sex? Yes . No . 

Not Applicable . * 

d. Do reviews of records of student employment referrals 
indicate nondiscrimination by ^ sex in patterns of hiring, 
job assignment, salaries, promotions? Yes N o 
Not Applicable . 

* 

e. Are student employment referrals made without regard to £ 
Yes . No . Not Applicable . ^ 

^ - * 

f . Are student employment lisj:ings made without sex specific 
or restriction of student eligibility by sex? Yes^ . 

i * N o Not Applicabl e 

(F) Are prizes, honors, and awards conferred upon students withot 

differentiation on the basis of sex? Yes No 

Not Applicable^ . 

a. When male and female students receive honors or awards 
for their performance in identical areas, are the honors 
or awards conferred identical? Yes • No . 

Not Applicable • 

\ ^ ^ ^ 

b. Aie all hbnors, prizes, and awards free of gender labels. 

Yes . No • . Not Applicable . 

c. Are the criteria an^s lection procedures for honoifs, 
prizes, and awards developed and applied without regard i 
sex? Yes_ . No Not Applicable . 

d. ' is membership in all honorary societies or clubs open* to 

students without regard to sex? Yes ^ . No ^. , ^ 

Not Applicable . 



(G) Are all extravurricular activities conducted, operated, 

sponsored, or supported by the education agency or school 
operated without differentiation on the basis of sex? 
Yes . No . Not Applicable . 

a. Is participation in all extracurricular activities open 

equally to both f emales^" and males? Yes . No . 

Not Applicable^ . ^ ^ 

. b-. Are male and female participants treated equally in all 

extracurricular activities? Yesj^^ . No . 

Not Applicable . 
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(H) . If the education institution provides specfal services to ^\ 

students (e.g., special instruction), are these provided without 
regard to sex? YesJ . No . Not Applicable 

(I) Are all school facilities equally available for use by female 

and male students? Yes . No . Not Applicabl e ' . 

According to the same criteria? Yes . NO Not Applicable^ 

Under the sa^e conditions? Yes ^, No^ . Not Applicable . 

During comparable time intervals? Yes . No . Not Applicable . 

(J) Are toilet, locker room, and shower facilities provided in 
comparable numbers and condition to students of each sex? 
Yes . No . Not Applicable • 

(K) Are the rules and regulations regarding the behavior of students 

the same^for males and. females? Yes • No « 

Not Applicable \ '* 

s 

(L) Are "the standards employed for determining compliance with these 

rules the same for males and females? Yes . No . 

Not Applicable . * 

(M) Are the punishments or penalties imposed for violations of 
such rules the same for males and females? (according to 

policy and according to practice).' Yes . No . 

N6t Appliccdjle . 

(n) Are the rules and regulations concerning student appeairance 
(attire, hair length, etc.) the same for, males and 
females? Yes . No . Not Applicable 



If you have answered "NO" to any of these questions cdDove you 
will n^ed to undertake modification and remedial^^s4:^psJbo achieve 
compliance wi^ Title IX. 



Signature of person preparing/completing this form 



Title: 

( Date: 
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I have provided, for your convenience, » copies of pre-printed 
sheets (checklists) which you should also share with those other 
administrators r supervisors and staf« who are under under your ^ 
authority and who are n a position to have an influence on the 
TREATMENT OF STUDENTS as defined in "the regulation". Please 
distribute the copies , of the pre-printed sheets to the 
appropriate individuals and make arrangements for their return to you 

by " It is essential that these sheets plus your 

completed report be returned to my office no later than : 



It may be helpful, in order to assess and evaluate present 
compliance with tOie requirements of the Title IX Regulation .for 
non-rdiscrimination in the area^of TREATMENT OF STUDENTS (and to plan 
necessary modification) to: • 



(A) Review the following materials: ,^ 

a. those pertaining to aid, benefits, or ^ervices provided, 

to stu^fents, such as - ' . , ' 

1. copies of student handbooks ^ 

2. descriptions of all student servi:ces 

3. ' copies of all contractual or oth^r agreements pertaining 

to the provision of aid, benefits, or sea^vices to 
students by outside organizations or individuals 

4. copies of all medical, hospital, accident or life 
insurance plans or policies made avail^le to students 

. 5. copies of all materials describing student honors and 
^ awards and establishing criteria for student eligibility 

and selection 
others — 

b. those establishing rules of bihavior, sanctions, or other 
treatment 

(B) Collect cliata: 

a. those relating to the provision of aid, benefits, or 
services to students 

b. tho&e pertaining to the application of rules of behavior, 
sanctions, or other treatment 



4i 



Yes 



THE TREATMENT OF STUDENTS 
Staff (Instructors/Counselors/Student Personnel Wtrkers) 

e ■ 

Have you familiarized yourself with the implications of the Tltl^ 
ix Regulation for your activities or programs affecting the treat- 
ment of students In the: 

-provision of health services? Yes_ 

-provision of employment otr job placement assls^trance? Yes^ 

-bestowing of honors or awards? Yes^ 

-picovision, sponsorship or supervision of^extracurrlcular 
activities and programs? 

-development or impl^ementation of policies concerning student \^ 
use of school facilities? . , , YesX 

-development or implementation jof rules » regulations or saxyitlons 
governing student behavior? Yes 

-development or implementation of rules, regulations or sanctions 
governing student dress or api)earance? Yes_ 

^-otlTer relevant areas ^ 
(specify) . ! Yes_ 

■ ' ■ ' 
(Check only those relevant to your personal responsibilities and k 

activities.) 

Have you reviewed all of your programs » activities and materials 
related to the treatment of students (in those areaa checked above> j 
and modified them where necessary to ensure that all students are 
treated equally-pro5tided identical aid, benefits or services accord- 
ing to the same criteria-and without regard to sex as required by 
Title IX? ^ Yes_ 

Have you submitted to your building administrator or supervisor 
information concerning any instances of discrimination /you have 
. identified it policies » practices or materials relating to the treat- 
ment of students? Yes_ 



> 
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MEMO TO: Athletic Director 

FROM: DR. WILLIAM F. STIER, JR., ADMINISTRATIVE A^S^ISTANT 
RE: Title IX Self -Evaluation 
Date: 

0 

Please find attached a copy of the Affirmative Action Program 
^for Cardinal Stritch College which the Board of Directors adopted 
as of November 18, -1975. This date ~ November 18, 1975 — is the 
effective date for the college's policy statement (directi^) affirming 
the rights of every student to equal treatment in t^rms of ATHLETICS 
without regard ta sex (as well as race, color, religion, age or 
national origin) • % 
J- 

Also please find attached additional' material (The Regulation) 
which deals a^cif ically with the sections of the regulation (Title IX) 
relating to the topic of ATHLETICS and -the specific implications of 
Title IX in this general area (The Issue). ' . 

Please share the above information- regarding the policy statement- 
(directive) and the specific implications of Title IX in^this area of 
ATHLETICS with all administrators, supervisors and sj:aff members with 
respdnsii>ility Tn'this area of ATHLETICS. 

Please request that your staff submit information concerning any 
instance of sex discrimination that they identify in poli9ies, practices 
or materials relating to the area of ATHLETICS. 

.Please complete and submit to me (as soon as possible but no later 

theC n ) the following assurances as they pertain to your 

responsibility and authority in this general area: 

(A) assurances of review of all school policies pertaining to 

to student access to athletic programs and modifications where 
necessary to ens^ure that females and males are provided equal 
access to in*:erscholastic, intrdSural, and^ club athletics as 
required by Title IX. Yes . No . 



/ 

(B) assurances of review of all school policies related to team 
selection and/or composition and modificatipn where necessary 
to ensure compliance with Title IX requirements? Yes . No 

(C) , assurances of the completion of an assessment, by some / 
/ reasonable method, of the athletic interests and abilities of 

students of each sex. Yes . No Note: this survey is 

net req^red under the Title IX Regulation. 
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to) assurartces of review of all school athletic programs and 
modification where necessary to ensure that t e interests 
and abilities of both males and females are effectively 
accommodated as required by Title IX. Yes . No . 

(5) assurances of review of all schQol athletic programs and 
.practices and modification where necessary to ensure 
compliance with Title IX requirements for^sex equality in 
. athletic benefits according to the criteria specified in 
the Rleg^lation. 'Yes . No . 

(F) assurances o^ review of any descriptive materials (includihg 
student handbooks) pertaining to school athletic programs, 
and modification where necessary to reflect compliance with 

. Title IX. Yes .No . 

(G) assurances of review of all budget materials pertainirig ta 
athlW:ic programs and expenditures to ensure that funds are 
allocated as, necessary to provide equal athletic opportunities 
for female's and, ^males according to Title IX requirements. 

Yes . N^^_. 

(H) assurances of reviey of current and projected school athletic 
administrative structures and modification where necessary to 
ensure that they do not have disproportionately adverse effects 
on the employment opportunities of members of one sex. ; 

Yes ^. No . f 

(I) assurances pf review by sex of job assignments and compensation 
of abl school athletic staff and modification where necessary 
to ensure the compliance of athletic staffing patterns with 
^itle ..IX r/squirements. Yesj . No ^ » 

(J) assurances/information concerning any barriers to immediate 
V school compliance with Title IX athletic requirements have , 
been identified and that specified steps and* timelir|es have 
been established for their expeditious elimination. Yes . 

N o ' \ * ^ 

(K) assurances that the school will meet full compliance with Title 
IX requirements for athletics by the date specified in, the 
Regulation. Yes_ No 

(L) assurances that all college policies pertaining to student 
access to athletics ^ave been reviewed and modified where 
necessary to ensure that males and females are provided 
equal access to intercollegiate, intramural, or club 
athletics as required by Title IX. Yes . No . 
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■ ■ . <■ 

. . ' ^ ' <^ . 

'Please complete the following' questions pertai ing to your discipline 
and area of responsibility following your evaluation (and your staffs 
evaluation if this if applicable) of each situation/ljopic touched upon ^ 
by the questions below. There may be questions that are not relevant to CV 
your area of responsibility and if^this situation just mark the response 
Not Applicable . • 

, ■ \ P 

(A) Do existing athletic programs and activities - intercollegiate, 
: intramural and cl;ab - meet the interests and levels of ability 

of both male and female students? Yes . No • Not Applicable^ . 

Are all athletic programs condi^cte^ on a sex-integrated basis, 

unless: ^ n 

a. the activity involved is a contact sport (football, basketball, 
wrestling, goxing, ice hockey, rugby, and o»thers whose 
major activity involves bodily contact), 

b, ot, the team involved is comprised of members selected on the 
basis of competitive skill? Yes . No . Not Applicable 



(B) 



(C) If any athletic activities covered under these two exemptio 
are conducted separately for males and females, has a 
determination been made that. such separation most effectively 
accommodates the interests and abilities of members of both 
sexes? Yes . No . Not Applicable . 

(D) If a team in a non-contact sport is operated or' sponsored for 
members of^ one sex with no team in that sport operated or sponsored 
for members of the other sex, are members of the excluded sex 
allowed to try out for that team if OVERALL athletic opportunities 
for members of the ^eluded, sex have previously been limited? 

Yes . No . Not Applicable ^ 

(E) If an intramural, club or intercollegiate sport provided only 
-in a ^ single sex-separated team - including sports which involve 

>^ bodily contact or those for which team selection is based on 

competitive skill - i^ of interest to a sufficient number of > 
T students of the excluded sex to form a SEPARATE team, is. such 
a team provided when opportunities for the excluded sex have 
previously been limited? Yes . No . Not Applicable . 

(F) Are all teams in non-contact sports for which selection is based 
on interest rather than ability (such as inti^amural or club 
athletics) open to members of both sexes? Yes . No . 

Not Applicable • . 

(G) Is equal opportunity for athletic participation and athletic 
benefits provided to both males and female^, including but 
not limited to effective accommodation of the interests and 
abilities of members of both sexes in sports and levels of 
competition offered; equipment, uniforms and supplies provided, 

x/ 
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travel and per .diem allowance provisions, opportunity to. 
receive coaching and academic tutoring, access to locker 
rooms, practice, and competitive facilities, access to medical 
and trainingJ^faciiy^ies and services, efforts to. provide 
piiblicity and availability of supports such as cheerleaders, 
^^ep band', or pep rallies? Yes ^. No_ . Not Applicable__. 

(H) )' Are funds allocated as necessary to provide equal oppor unity 

to mCTi)ers of both sexes? Yes . NoJ . Not Afiplicable . 

(I) Where separate-sex teams are maintained, are regulations or 
c^licies governing each (such as those concerning scheduling, 
^pervision, or criteria for eligibility, including medical 
dS^amination and scholastic average) free from differentiation 
oh the basis of sex? (Differences in games rules are not 
prohibited.) Yes . No . Not Applicable 

(J) |f ^eparate-sex teams are maintained for a particular sport, 
— ^-^Xjtlnale and females teams have seasons comparable in length, 

lijtf^Ler of opportunities to compete , and jfiumber of opportunities 
|o ^compete before an audience (to accomodate the interests 

and availability of members of the teams)? Yes ^ No ^. 

Not ApplicadDle . 

^ . • ■ 

(K) Do males and fiemales receive equal recognition for athletic 
participation and/or athletic excellence? (For example, 
if letters are awarded are they awarded to both males and 

females on the basis of compairable criteria?) Yes . No . 

Not Applic£d3le . 

(L^K Are both male and female students eligible to receive coaching, 
i: V instruction, training or other supervision (other than in locker 

^ 7 rooms) from persons of the opposite sex? Yes . No 

p. Not' Applicable . 

\ " . . ' 

(M) Are personnel assigned coaching, instructional, training or 

f -supervisory responsibilities without regard to their sex or 

the sexf^^f;. students receiving such seirvices? Yes . N<|> 



Not Applicable • ^ ^ ^ 

(N) 'is the cpmt)ensation of male and female athletic personnel e^al 
for comparable jobs? Yes . No Not Applicable . 



(o) Has an assessment been made of current and any proposed 

administrative structures to ensure that^ they do not have 
a disproportionately adverse effect on employees of one sex? 
Yes . No . Not Applicable . 
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yit you have arfswered "NO" to any of these questions above you will 
^ to undertake modification and remedial steps to achieve compliance 

/with Title IX. 



^SIGNATURET OF PERSON IfeEPARlNG/jCOMPLETiNG THIS FORM 



Title: 
Date: 



7 



NOTE: If the answer to the above questions is "no" there must be 
a plai^ of action through whic^arriers to immediate modifications 
nexessary to achieve compliance have been identified and steps to 
overcome these barriers created with a timetable for, their ^ 
implementation.. 
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I have provided, for your convenience, copies of pre-printed 
sheets (checklists) which you should 'also shar^ with those administrators, 
supervisors, coaches, and staffi having responsibility and authority in 
this general area of ATHLETICS. Please distribute the copies of the 
pre-printed sheets to the appropriate individuals and make arrangements for 

their return to you by_ - It is essential these 

sheets plus your completed report be returned to my office no later 
than ' . ' . 



It may be helj>ful, n order to assess and evaluate present 
comjpliance witli tho requirements of the Title IX Regulation for 
pon-discimin^Won :.n the area of ATKLETICS (and to plan necessary 



modification) to: 



ifi) Review/lie follbwi^ 

a. all listings or descriptive materials regeurding 
athletic programs or offerings 

b. copies of all policy materials relating to the operation 
or Administration of athletic programs or teams ^ . 

^c. copies of all rules or by-laws of any intercollegiate 
athletic association or leacrue in which the agency or 
the teams participate u - " 

d. copies of all descriptive materials relating to college 
athletic programs (including student han<3Jx>pKS) / / 

e. schedules of all 'athletic events operated or sponsored 

□ring current year 

f. any 4tescriptive materials concerning athletic facilities 
« and equipment, including schedules for use, inventories, 

and policies regeirding student accejss 

g. all publicity issued furint the past year concerning sports 
events or team members (by the college) 

h. all budget materials pertinent to athletic programs 

i. copies of all contracts with athletic personnel 

j. an organizational description or job descriptions of all 

positions related to the provisTbn of athleti'c programs ^ 
k, all program plans concerning current or fijitxire provision 
and operation of athletic programs , 
(B) Collect the following date: 

a. listing of all athletic teams/offerings by level of , 

competition (i.e., varsity )i^ntramural , etc.) 

b. listing of qualifications anv^^sponsibilities of all 
athletic program staff 

1/ / c. description of provisions made for transporting the team to 

events away from home 
' d. ' an estimate of the athletic interests of male and female 

students by age %id their * relative abilities in sports involved 

\ 
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ATHLETICS- 



Staff (Coa 

•ypu> familiarized yott^elfiwith the implications . 

ttts fot no^discrinl^^«on in -athletics for ilj^l^l^e'^^ 
programs' f or^which^ you havk re^oii^bility?_^3^^ ^^f 

Does memhersfhip-Qn all teams for which ^ou have ^Tsponsibility \ 
refl^ect compliance ^with Title IX ^requirements for team 
selection and/or composition? \ r Yes 

A^e the intere9ts and abilities of both females and males 
accommpdated Jin any sports /programs for which you have 
responsibility? Yes_ 

Have you reviewed th^ athletic benefits presided in any shorts 
or to any team9 for/whioh you have /respoxinbility to determine 
£!ieir compliance with the equal opportunity criteria specified 
In §86. 41(c) of the Regulation? Yes^ 



No 



No 



No 



No 



Have^ ^CjL reviewed an^ descriptive materials pertaining to sports 

or^ teams for which you have responsibility to ensure that they 

reflect compliance with Title IX? . , Yes No^ 

If you have identified any barriers to imdiediate compliance with 
Title IX dLn any programs/sports/teams for which you have responsi- 
bility, have you specified steps and timelines for their expedi- 
tious elimination? ^ Yes No_ 



Have you submitted ^o your building administrator information 
concerning any sex discrimination that you have identified in 
school athletic policies » programs, practices or materials? Yes_ 



No 
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MEMO TO: Dltectdr of Physical ^ucatlon ^ 

FRC»!: DR. WILLIAM F. STIER, JR., .DMINISTRATIVE ASSISTANT 

RE: Title IX Self-Evaluation 

Date: 



Please find attached a copy of the Affirmative Action Program 
for Cardinal Stritch College which the Board of Directors adopted 
as of November 18, 1975. This date — November 18, 1975 — is the 
effective date for the. college's policy statement (directive) 
affirming the rights o^ every student to EQUAL ACCESS TO COURSES — 
PHYSICAL EDUCATION witnout regard to sex (as well as race, color, 
religion, age or national origiffi) . 

K • ■ ^ 

Also please find attached additional material (The Regulation) 
yhich deals specif ically with the sections of the regulation 
(Title IX) relating to the topic of ACCESS TO CJ^URSES-PHYSICAL EDUCATIO^ 
and the specific implications of Title ix in this general area (The Issi: 

Please share the above information regarding the policy • statement 
(directive) and the specific implications of Title IX in this area of 

TO COURSES-PHYSICAL EDUCATION with all appropriate administrators 
instructors and staff with responsibility for this area. 

Please reqAest that your staff submit information concerning any 
instance of sex discrimination that they identify in policies, practic 
or materials relating ,^to the area of -PHYSICAL EDUCATION. 

Please complete and submit to me (as soon as possible but no later 

than [ ) the following assurances as they pertain to your 

responsibility and authority^in this general area: 

(A) assurance of equklity by 'sex 'in all physical education courses 
with identification of the facilities used? Yes No . 

(B) assuratfice that the college's physical education requirements, 
cO?fer3igs have* been reviewed and modified where necessary to 

ensure that thdy are identical for males and females. Yes . 

NO . 

(C) ^ss'urance that the colleg^e's guidelines or requirements for 
physical education programs - including course outlines, 
instructional ^methodologies , class activities and skills 
measuremejnt criteria - have been reviewed and modified 

where necessary to ensure compliance with Title IX. Yes ? 

*N0 . 
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(D) assurance that all guidelines regarding procedures and/or 

criteria to be used in assigning students to physical educatic 
classes have been developed and disseminated to administrative 
and .relevant staff to facilitate compliance with Title IX 
requirements. Yes • N o 

Please complete the following questions pertaining to your di/cipli 
and area of respons|bi,lity following your evaluation (and your staff's 
evaluation if this is applicable) of each situation/ topic touched upon 
by the questions below. There may be questions that are not relevant 
to yotir area of respohsiblity and in this sitmtion just mark :the 
response Not Applicable . \ 



(A) Are physical education requirements the same for males and 
females. Yes No Not Applicable . 

(B) Are physical education classes conducted on a coeducational 
basis except during participation in contact sports? Yes , 

' NO Not Applicable • 



V) ^o course .descriptions make it clecir that all physical 
education couifses are open to male and female stSUdents 

according to nondiscriminatoJoi^ criteria?. Yes . No 

Not Applicable . 

(D) Are criteria used for measurextient of progress within a physic< 
education course or program explicit and free of adverse 
effects upon students of one sex? Yes . No . Not Applicab] 

If you have answered "NO" to any of these questions, you will need 
to undertake modifications and remedial steps to achieve compliance 
iwith Title IX. \ • 



SIGNATURE OF PERSON PRE'PARING/COMPLETING THIS FORM 



Title: 
Date: 
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I have provided, for your convenience, copies of pre-j2J>inted ^ ^ 
Sheets (cheiafclists) which you should also share with those administrators, 
supervisor^Bmd staff having responsibility and authority in this general 
area of PhUIcAI^ EDUCATION. Please distribute the copies of the pre-printed 
sheets t(^the appropriate individuals and make arrangements for their 

return to you b y It is essential that these sheets 

lus .your completed report be returned to my office no l^ter than , 



i 



It may 'be helpful, in order >to asfeess and evaluate present compliance 
with. the requirements of the Title IX Regulation for non-discrimination in 
the area of ACCESS TO COURSES-PHYSICAL EDUCATION ' (and to plan necessary 
modification) to: < * 

^ ^ • ' 

(A) Review the following fltaterials: 

a. copies of physical education (itirriculua guides 

b. descriptions of all facilities and equipment used in 
physical- education programs 

, ■ «. * 

(B) Collect .the following date: * 

a. course enrollments by sex in physical education courses 

b. name and description of all physical education courses 
conducted separately for males and females (if any) , and 
statement of facilities used 



53 



ACCESS TO COUafES^ - PHYSICAL EDUCATION 



building Staff (Instructors) 



Have you familiarized yourself with the implications of Title IX 
reqiilrements for nondiscrimination in physical education courses 
or programs for which you have responsibility? 



Have you reviewed the criteria you use in assigning students to 
classes or ability groupings to ensure that they are objective 
and objectively applied? 

Have you reviewed the criteria you use in measuring student pro- 
gress within physical educ^ation courses to ensure that they do 
not have an adverse effect on students of one sex? 

Havasyou submitt-ed to your administrator or supe^Tlsor informa- , 
tion regarding instances of _5£3c-4is crimination that you have 
identified in practices, policies, or materials relating to 
physical educiation in your agency/school? . 



Yes 



Are all your physical education courses, classes or activities 
(other than those involving bodily contact) provided on a coedu- 
cational baiBls? Yes^ 



Yes 

< - 



Yes 



Yes 




No 



No 



No 



No 



No 



r 
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MEMO TO; Director of Counseling 

PROM: DR. WILLIAM P. STIER, JR., ADMINISTRATIVE ASSISTANT 
RE: Title IX Self -Evaluation 
Date : 



* Please find attached a copy of the Affirmative Action Program ^ 
for Cardinal Stritch College which the Board of Directors adopted 
as of November 18, 1975. This date — November 18, 1975 — is the 
effective date for the college's policy statement (directive) affirming 
the rights of every student to EQUAL tOUNSELINCS without regard to 
sex (as well as race^ color, religion, age or national origin). 

Also please find attached additional material (The Regulation) 
which deals specif ically with the sections of the regulation (Title IX) 
relating to the topic of COUNSELING and the specific implications of 
Title I^ in tiiis general area (The Issue) . 

Please share the above information regarding the policy statement 
(directivejt and the specific implications of Title IX in this cirea of 
COUNSELING with all administrators, counselors, instructors and 
staff with responsibility 'for^ counseling. 

Please request that your staff ^&3mit information concerning any 
instance of ^ex discrimination that t^y identify in policies, practices 
or materials relating to tl^e area of COUNSELING. 

Please complete and submit to me (as soon as possible but no later 

than ^ ) the following assurances as they pertain to your 

responsibility and authority in this general area: 

ifi) assuisanc^es Qf^:Veview of all school policies and programs 
plans relatingf :|bo the provision of counseling, and testing 
services and nj^if ication where necessary to ensure 
compliance wiifh Titles^ IX. Yes . No 

(B) assurances of teview of all descriptive materials relating to 
school coxinseling and testing set:vices and modification 

where necessary to ensure compliance with Title IX. Yes_^ • 

No . ? 

(C) assurances of jreview of all manuals , "i)rocedural guidelines or 
> other documents pertaining to the responsibilities/job functions 

of counseling personnel and modification where necessary to 
ensure compliance with Title IX. Yes • No_ . 
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(D) 



(E) 



(P) 



(G) 



(H) 



(1) 



(J) 



(K) 



(L) 



assurances of review of all counseling and testing iipstrioments 
{and procedures for their use) and modification wh^re 
necess2u:y to ensure compliance wi^ Tj 



Title IX. Yes 



No 



assurances of review of all counseling materials and 
modification where necessary to ensure compliance with 
Title IX. , Ye s N o 

assurances of review of all course enrollments by sex and a 
description of procedures us d to ensure that course 
enrollments found to be disproportionate (whicli are 80% or above 
students of one sex) are not due to sex discrimination in 
counseling or counseling materials. Yes . No . 

assurance that all institutional policies regarding the 
provision of counseling and testing services have been 
reviewed and modified where necessary to ensure compliance 
with Title IX. Yes No . ■ 



assurances that all descriptive materials relating to counseling 
and testing services provided by the college have been reviewed 
and modified where necessary to ensure compliance with Title IX. 
Yes . No . 1 ^ 



assurances that all manuals, pfrocedural guidelines, or other 
documents perfeining to the responsibilities/job ftuictions . 
of counseling personnel have been reviewed euid modified where 

■ " Yes . No 



necessaury to ensure compliance with Title IX. 



assurances that cSfeeria have been developed and/or disseminated 
by which persons with responsibility for the selection/pxirchasing 
of tests, appraisal instiriamentsT and counselfhgi^ materials shall 
evaluate such instruments to determine complidrtce with Title IX. 
Yes_ . Nd . , ^ ' * 

assurances that directives have been issued and/or training 
provided regarding the nondiscriminatory use of tests or 

instruments currently employed in the district/ agency. Yes . 

No 



assu^;Ances that all counseling materials currently employed in 
the institution have been reviewed and modified where necessary 
to ensure compliance with Title IX. Yes . No . 



assurances that counselors received information and/or training 
rding the nondiscriminatory use and interpretation of tests 
unseling instruments administered by the college. Yes . No^ 




assurances that records of counseling contacts for a representative 
time span have been reviewed and evaluated for possible 
differential provisions of student counseling services on the 
basis of sex. Yes . No 
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Please complete the following questions pertaining to your 
discipline and area of responsibility following youij. evaluation (and your 
staff's evaluation if this is appropriate) of each situation/ topic 
touched upon by the questions. There may be questions that are not # 
relevant to ybur area of responsibility and in this situation just mark 
t^ie response Not ApplicaJble * 



(A) Are all counseling services provided in the same nner to 
males and females and according to the same criteria: 

-academic counseling? Yes No Not Applicable 

-career/vocational counseling? Yes^_^ No^ Not Applicable 

-personal counseling? Yes No Not Applicable 

-test administration? Yes^_ No Not Applicable 

(B) Do all descriptive materials relating to coijinseling and guidance 
services make clear that all services are available to eyery 
student regardless of sex? Yes . No . Not Applicable . 

(C) Do all manuals, procedural guide lines%p- other doctunents 
outlining the responsibilities of counSlors or guidance 
personnel? Yes . No . Not Applicable . 

a. Do all manuals, etc., state the responsibilities of 
personnel for the provision of counseling which does 

not discriminate oh the basis of sex? Yes . No . 

Not Applicable . 

• \ 
'rVD. Do all manuals, etc., provide technical or procedural 

information without the use of sexist language or sex- 

^ • stereotyped examples? Yes . N o . Not Applicable . ' * 

(D) Do all counselors make course assignments without regarcj to v:-^ 
student sex and refrain from discouraging/prohibiting or 
encouraging/requiring enrollment in courses on the basis of ^. sex? 
Yes '.No . Not Applicable . ^ 

(E) Are all students encouraged to consider seriously all-.,£)rograms 
of &tudy and to select courses on the basis of their individual ^ 
interests and abilities rather than on the basics of sex? 

* Yes . No . Not Applicable . 

(F) ■ Do all tests or instruments used for tl^e appraisal, evaluation 
\ or placement of students require identical treatment for male 

" and female students? YES . No_ Not Applicable . 

IF THE ANSWER TO THIS QUESTION IS "NO" — ^ answer the following 
questions: 

a. If the testing form, scoring form and/or interpretive 
materials are differentiated for males and females, are 
procedures for the nondiscriminatory administration and 

interpretation of such instruments specified? Yes . J{ 

Ye s - Nbt Applicable . 

7- ' ■ ■ 



b. 
t 



Is\the sex composition of every norm group clearly 



indicated for every scale? Yes^ 



No 



Not Applicable^ 



Is the technical rationale and information on use and 
interpretation p|pvided for separate-sex and/or combined-sex 
scales? Yes . No . Not Applicable . 



EKLC 



If sex-differentiated instruments, are used, are they used 
in a nondiscriminatory manner and have 'alternative 
instrijments which do not so .differentiate been shown to 
be unavailable? Yes . No . Not A^plic^ie 



(G) 



Are all materials available to students in academic, career 
or personal counseling contacts or programs fr from 
implications, in either text, language or photographs the 
certain academic, career, or personal choices are more 
appropriate or "realistic" for students Of one sex' than 
the other? Yes . N o . ' > \ ^ ^Nc^Tt^ jkpplicable - 



r 



4 



(H) 



b: 



Where a particular coiarjsfe or course >a:^')Jtudy.^is foumd^to have 
an emroIlDMit of ^% male ^ti^d^fents/^ 80% female s,tud|nts> . 
hatve prpcediir^ boen specif iedj/fflr^ that*. 1 ' ^ 

a.'^ adyi9ors/counselor.s;are' ndt n|aking courae re cosine nda 
* dlfferenti^lla^ oj;i tshe i^aaff^ sex, ^ ^ ; 

atl^^isors/counselorS do not discoiirage or , prohibit studtent . 
'cdiUrse e^Wlimen^i on the basii^.of -sex, \' 
1»iunseJing-^materia^s d^ aojfc^ state pr imply (in teither 
..tex^ language or p^^JStogr^ii^) - -thai c^teiin courses , 
prc^airlfi, academic, career or life choices are' more suital^^e 
■[^to^^tijfdents of one ^eV.tl^jan the other, ^ " ' * " ' . . 
; ilnstijuments Vse^ f p^p^c the% pia?s^ert^^ stud^^ts ^ 

€q ndtr^ treat ^«twcii^ts differjently on the 'b^sis 6f sex, " ^ 

placement oz^-4s.sig'nment of ' stud^ . 



, \ \ ;ej^ ^iinsrferuments usei 

'v 



se effect^ on students 



^ do ^t^halre^t-a dispr9portionatAlJ^ 'ad«^€ 
' '"of 9ne. sex?/- i' 
'• > ^ * "V^i • ' i • No I . 4i^9^^ A|(plicabl|_ 



If yo?r/ftaye answefe4- "NO"*'^^^ aoi^: cxf these questions- /ab^e you. 
^11 need €0 AiK^take m<S.dif iV^t^j-pn and ^ achieve 
wmpliance .yith 

StfeNATU^.cfe PERSON PREPARING/CQMPLETll^. ^ 

Tiiajif^<- '•' 




Dal: 



^ 



00 
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I hs^ve provided, for your convenience, copies of pre-printeiX 
sheets, (checklists) which you should also share with those advisoAs, 
counselors and staff with responsibility for COUNSELING, Please ) 
distribute the copies of the pre-printed she^s to the appropriate 
individuals and make arrangements for their return to you by 

It is essential that these -sheets plus 
your completed report be returned to my office no later tna n 



It may be "helpful, in order to assess and evaluate present 
conipliance with the requirements of the Title IX Regulation for*- 
non-^scrimination in the area of COUNSELING (and to plan necessary 
modif icat ion) to : ^ 



(A) Review the following materials: 



1 




c. 



a, written matea^Lals (including st dent handbooks) 
descr^ibing counseling and guidance services provided 
to students 

b, copies of manuals, procedural guidelines or other 
documents outlining the responsibilities of 
counselors, advisors and other guidfiuice personnel 
co^es of ^ all materials used by students or counselors 
in the counseling or guidance or advising process, 
including: " ^ 

1. career guidance materials 

2. academic advising materials 

3. personal growth counseling materials 

(B) Collect data relating to: 

a. career interest inventories 

b. adademic tests (standardized achievement and ability tests 
"^c. personal guidance instruments 



COUNSELING 



ADVISORS (Counselors) 

Have yo^ familiarized yourself with the Impllcatflons of Title IX 
rec^ultements for nondlscrlmlYiatlon In the counseling process » In 
counseling .Instruments and tlielr use» and In' counseling 
materials? , ' Yes 

. Have ^ou reviewed records of your counseling contacts by sex 
,j>f student » spurc^^ Initiation, and nature of contact, to 
identify possible evidence of sex bias In the pro^rlslon of counseling 
services? Yes 

Do you encourage all students to make academic » career and per- 
sonal decisions on the basis of lifdlvldual abilities » Interests 
id values rather than on the basis of sex? ^ Yes 

lave you reviewed al^ counseling Instruments used In your school 
to determine sources of sex bias? ^ Yes 

Have you familiarized yourself with and applied techniques for 
the nondiscriminatory administration and Interpretation of 
counseling. Instruments used. In your school? Yes 

Have you reviewed ali counseling materials used -In your counsel- 
ing programs or activities for sources of sex bias and modified 
these materials where necessary to achieve compliance with 
Title IX? ( * Yes 

^ ( o 

Have you submitted to 'your building administrator or supervisor 
Information concerning any Instances of sex discrimination that 
you have Identified In counseling policies or practices » In 
counseling Instruments » or In counseling materials? Yes 




